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Apr. 9, 1924, and May 2, 1949. Hours on such work are limited to eight per day and 
44 per week except in an emergency or when declared exempt by Order in Council; 
wages to be paid are those current for the type of work in the district concerned or, 
if there are no current rates, fair and reasonable ones determined by the Minister. 

Wages and hours for work on contracts for equipment and supplies are regulated 
by the Order in Council of 1922 as amended on Dec. 31, 1934, and May 2, 1949. The 
hours on such work must be those fixed by the custom of the trade in the district 
where the work is performed, or fair and reasonable hours. The wages must be 
current or fair and reasonable, but in no event shall they be less than those estab­
lished by statute or regulation of the province in which the work is being performed. 
In both construction and supplies contracts the term 'current wages' and, in 
supplies contracts, the term 'hours fixed by the custom of the trade' mean the 
standard conditions fixed by agreement between employers and unions or, failing 
agreement, the actual conditions prevailing. 

The Industrial Relations and Disputes Investigation Act. — This 
legislation, which was given third reading in the House of Commons on June 17, 
1948, and came into effect by proclamation on Sept. 1 of that year, revoked the 
Wartime Labour Relations Regulations, P.C. 1003, in effect since March, 1944, and 
repealed The Industrial Disputes Investigation Act which had been in force from 
1907 until suspended by the Wartime Regulations in 1944. 

The new Act protects proceedings commenced and decisions, orders and certi­
fications made under the wartime legislation insofar as these involved services 
authorized by the Act. 

The Act applies only to industries within federal jurisdiction, viz., navigation, 
shipping, interprovincial railways, canals, telegraphs, steamship lines and ferries 
both international and interprovincial, aerodromes and air transportation, radio 
broadcasting stations, and works declared by Parliament to be for the general 
advantage of Canada or two or more provinces. However, the Act provides that 
provincial authorities, if they so desire, may enact similar legislation for application 
to employees within provincial jurisdiction and make mutually satisfactory arrange­
ments with the Federal Government for the administration of such legislation by the 
federal authorities. 

In general, the Act in its important features provides that employees and 
employers shall have the right to organize and bargain collectively, that trade 
unions may be certified as bargaining agents for groups of employees, and that 
trade unions and employers are required upon notice to bargain collectively in good 
faith. The Act provides for invoking collective bargaining negotiations and for the 
mediation of Conciliation Officers and Conciliation Boards in reaching collective 
agreements. Employees may change bargaining agents at times under conditions 
specified in the Act which also prescribes conditions affecting the duration and 
renewal of collective agreements. Collective agreements are required to contain 
provision for the arbitration of disputes concerning the meaning or violation of such 
agreements and where such a provision is lacking application may be made for its 
establishment. The Act prohibits unfair labour practices, i.e., the interference 
with or domination of trade unions by employers or interference and discrimination 
in trade union activity. The conditions precedent to strike and lockout action are 
provided in the Act. Industrial Inquiry Commissions may be appointed to investigate 
industrial matters or disputes. 


